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  President’s Report – Jeremy Greenbrook 

2005 was a year of highs and lows for VUWSA. Highpoints include the American band The 

Violent Femmes performing at Orientation, over 600 students and staff marching on Parliament, 

placing third at the New Zealand University Games on the North Shore, and securing hosting 

rights for the 2006 University Games. On the downside, University-VUWSA relations sunk to a 

new low when Salient was served a high court injunction, and 2006 tuition fees were increased by 

5% and they made an application to the TEC for an increase of 10% for Humanities and 

Education Students. 

 

2005 was a stock-take year for VUWSA – a year that VUWSA could review its position as a 

representative organization, advocacy and lobby group, and work out how to best represent its 

diverse membership base across multiple campuses. With the University and the Wellington 

College of Education merging on January 1, 2005, the university had a new campus in Karori – 

with a total of four campuses in Wellington (not to mention the proposed Vietnam Campus, and 

the ever-expanding numbers of extramural students) VUWSA decided to open two staffed branch 

offices at Pipitea and Karori. On top of this, the executive was expanded from 10 to 13 for 2006. 

 

Representation 

VUWSA enjoyed strong representation on all university boards and committees. The resurrection 

of the Victoria Education Team (VET) by Vice President (Education) Jenn Jones was pivotal in 

providing a central median where all student representatives could get support and feed 

information. The formal and informal meetings of this group were hugely beneficial to providing 

strong, cohesive representation at all levels. 

 

A changing of the guard in the university upper management and governance saw a positive 

about-turn for student-university relations, especially on Council. With the appointment of Pro 

Vice Chancellor and Dean of Commerce and Administration, Professor Pat Walsh as Vice 

Chancellor, and VUWSA Life Member and 1953 Vice President, Emeritus Professor Tim 

Beaglehole as Chancellor, student consultation was pro-actively sought. The University Council 

environment was civil – compared to previous years – where the two student representatives were 

treated as equal members. During the year, the Tertiary Advisory Monitoring Unit (TAMU) held 

numerous Council member training workshops throughout the country, where the validity of 

student representatives at fee setting meetings was discussed at length, with the prevailing view 

that there was a substantial conflict of interest and that students should be excluded from the 

meeting. The Chancellor’s handling of this showed measure and consideration, allowing students’ 

views to be articulated around the council table at perhaps the most important meeting of the year. 

 

Student representative Elizabeth Weising used this cooperative relationship to successfully make 

the University party to Kia Orite: New Zealand Code of Practice for an Inclusive Tertiary 

Education Environment for Students with Impairments. This was a strong step forward in making 

the university more accommodating for students with disabilities and demonstrated that students 

and the University can, where necessary work together for the betterment of the greater University 

community. 

 

Student representation on Academic Board was equally strong, with Ngai Tauira representative 

Matt Gifford, Postgraduate Representative Graeme Whimp, Vice President (Education) Jenn 

Jones, and elected representative Jonathan Newton. The traditional student-staff voting bloc was 

re-ignited, and forced university management to back track on a number of proposals, most 
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notably the new name for Va'aomanū Pasifika (School of Pacific Studies) and the rushed contract 

on student conduct for the New Zealand School of Music.  

 

The New Zealand School of Music is a joint venture between Victoria University and Massey 

University at Wellington. By the end of 2005 the venture was looking to be more of a liability for 

Victoria University, who were on track financially carry the ailing Massey Music School. This 

represents the rushed, ill-informed nature of both university management and governance. The 

Senior Management Team has become a hand-picked group of “yes-men” (and women), while 

University Council (with the exception of the staff and student representatives) were generally 

wowed with flash presentations, and an ambiguous accounting system, and subsequently failing to 

question any of the proposals. The Bachelor of Engineering degree (which was introduced to 

Council late in 2005) followed a similar path. 

 

Having said this, VUWSA enjoyed constructive working relationships with several members of 

Council and Senior Management. In particular: 

 Chancellor, Emeritus Professor Tim Beaglehole 

 Pro Chancellor, Councilor Ian McKinnon   

 Vice Chancellor, Professor Pat Walsh 

 Assistant Vice Chancellor, Associate Professor Jenny Harper 

 Pro Vice Chancellor (International), Professor Neal Quigley 

 Pro Vice Chancellor (Information Technology), Professor Warwick Clegg 

 General Staff Representative on University Council, Kevin Duggan 

 Academic Staff Representatives on University Council, Professor Paul Morris, and 

Associate Professor Dolores Janiewski 

 Court of Convocation Representative on Council, Dr Val Orchard 

 

While Representative Groups will be covered in greater detail in their respective Vice President’s 

reports, I believe the Post Graduate Students’ Association warrants special mention for 

advocating strongly for the interests of their members. The volunteer work of President Graeme 

Whimp and Vice President Amy Mitchell, and the rest of the executive will culminate in 2006 with 

the signing off of the Post Graduate Minimum Resourcing agreement. This agreement (described 

by Whimp as a dream come true) is by far the most progressive in the country, and an 

acknowledgement by the University of the value of postgraduate research in the PBRF 

environment. 

 

Seeking to find out what students would like to get out of their students’ association, VUWSA 

ran an online survey, which was filled out by 3668 students which was 23.6%. The survey, 

nicknamed “SPAM” (Score Prizes and Munchies), will be used in conjunction with future surveys 

to set the direction of VUWSA for the next few years.  

 

Advocacy 

VUWSA Education Coordinators, Nicki Wilford and Sandra Crews continued their strong record 

of student support and advocacy. Their work was expanded sporadically to Karori and Pipitea 

Campus’s. Both Nicki and Sandra stayed abreast of developments in their field through attending 

the national conference of student education coordinators held at Unitec in Auckland.  

  

Activities 

VUWSA’s activities included an international lineup for Orientation, numerous events throughout 

the year, and a third place at University Games. 

 



 

 

 

Annual Report 2005 - Page 6 

Under the experienced eye of Campus Activities Coordinator, Dusty McLaughlin, Orientation 

started the year well, with the head-line band, The Violent Femmes, as well as The Shins, 

Katchafire, The Cat Empire, 48 May, Summerset, Dimmer, and Freestyle. The Re-Orientation 

lineup in the second trimester included Shapeshifter, Baitercell, and Schumacher. Regular weekly 

bands on Campus (including Interpol and Electric Six), as well as quiz-nights, Women’s Week, 

and Pride Week ensured there was always something going on at Victoria. Graduation Ball in May 

was held at the Wellington Town Hall, and was a huge success.  

 

The Student Union, however, did very little to encourage VUWSA-funded events in “their” 

venues, virtually doing everything in their power to shut down events, many of which were making 

them money in the form of bar-take. In light of this, whether it is realistic to keep events like 

Orientation on campus or take them to a venue in the City has to be reviewed in the very near 

future.    

 

VUWSA unfortunately lost Clubs Coordinator Sarah Benton early in the year when she decided to 

return home to Canterbury. We were lucky to employ another Lincoln University graduate, Brent 

Hayward to fill Sarah’s shoes. Being new in the role, Brent acted as assistant Team Manager at 

2005 University Games hosted by AUT on Auckland’s North Shore. Brent, along with Team 

Manager, Shani Wikaira, and Clubs Officer Hannah Collings worked hard at Uni Games, where 

Victoria came a commendable third (top traveling team).  

 

Brent also organised a successful Victoria Blues Awards Ceremony at the Overseas Terminal on 

Wellington’s Waterfront, with guest speaker All Black and Victoria Alumni Conrad Smith. Award 

winners were: 

 

 Sports Person of the Year: Tim Hawkes (athletics) and Shannon Clayton (swimming) – 

joint award. 

 Maori Sports Person of the Year: Michael Nathan (Rugby League) - new award. 

 Sports Administrator of the Year: Martin Wilson (Ultimate Frisbee) 

 

Cultural clubs applied for a total of $46,402 dollars and received $29,532 in grants from VUWSA  

Sports clubs applied for a total of $58,328 dollars and received $45,140 in grants from VUWSA 

 

With the assistance of VUWSA, the Victoria Debating Society secured hosting rights for the 2006 

Australs Debating Championships. This is a significant achievement, for which most of the credit 

belongs to DebSoc stalwart, Chris Bishop. In 2005 we had 26 affiliated sports clubs and 52 

affiliated cultural clubs.  

 

Campaigns 

VUWSA’s campaigns for 2005 centered around the General Election. With MPs and other such 

beings regularly speaking at the Student Representative Council, as well as a Wellington Central 

candidates debate, and a talk by the Prime Minister, campaigns were a large focus for VUWSA. 

 

Perhaps the highpoint of the year was the comparably large number of students who marched on 

Parliament just before the Budget was announced. Upwards of 500 students and staff braved a 

cold May Wednesday to march from the Kelburn Campus to Parliament. This successful protest 

was a joint effort between VUWSA, the Association of University Staff, and the New Zealand 

University Students’ Association (NZUSA). 
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With the announcement of interest-free student loans just before the election, students had finally 

got their message through. There still is, however, a long way for the government to go in terms 

of student support, and the student movement needs to keep the heat on decision makers. 

 

Services 

VUWSA’s consumer services continued to be popular, although the amount made through the 

sale of on-campus carparks is no longer enough to cover VUWSA’s subsidy of the inter-campus 

bus – as was originally the intention – this will need to be reviewed in 2006. 

 

Student Job Search Wellington continued to perform well for Victoria students. 5,807 students 

were placed 7,517 jobs, earning $12,897,356, an earning increase of 30% on 2004, reflecting the 

higher standard of work which SJS is offering students. 

This level of financial gain for Victoria students is ignored by university management, who refuse 

to even accommodate SJS in the Student Union Building – the Wellington Regional Office was 

moved from the ground floor of the SUB to VUWSA’s Mount St House at the end of 2005, after 

the idea of a “occupancy change” was mooted, demonstrating clearly that the Student Union have 

no interest in actually providing for students. This was equally disappointing considering how SJS 

assists VUW with their retention rates, particularly with international students. 

 

National Representation 

NUZSA was lucky to have three strong student-focused Federation Officers (Andrew Kirton and 

Camilla Bellich as Co-Presidents, and former VUWSA Welfare Vice President, Karen Price as 

National Women’s Rights Officer). Unfortunately, selfish grandstanding by some current and 

former members (namely The Auckland University Student Movement at AUT and the Otago 

University Students’ Association) occupied much of NZUSA’s time and energy in 2005. 

 

In 2005 NZUSA was experiencing some of the problems a growing organization goes through. An 

association originally set up to represent 7 university members, now represents 13 members from 

varying institutions. I firmly believe that the 2006 Federation Officers have what it takes to map 

the association’s bright future as it heads into it’s 77th year. 

 

University Sport New Zealand continued to go from strength to strength. University Games and 

Winter Games were both a huge success, as was the New Zealand Blues Awards, where Victoria 

won 6 Blues (Christopher Bishop – Debating, Gareth Richards – Debating, Richard Hearn – 

Shooting, Shannon Clayton – Swimming, Darren Foo – Underwater Hockey, and Richard 

Maxwell – Underwater Hockey). I was glad that VUWSA decided to nominate former VUWSA 

President Hamish Hopkinson for a fourth term as USNZ President. 

 

Publications 

Salient continued it’s strong tradition as a critic and conscience of the University and VUWSA. 

2005 Publications Editor, Emily Braustein appointed an experienced staff of writers and 

volunteers, but was robbed of Salient’s rightful place as ASPA Publication of the Year by Otago’s 

two-bit rag Critic. Salient writers Nicola Kean and Geoff Brischke did however win Best 

Volunteer News Writer and Best Humor (respectively). 

 

It was unfortunate that the University choose to seek a high-court injunction to stop the 

publication of an issue of Salient which included proposed fee-increases for 2006 (which had not 

been made public). This only created what can best be described as a shit-storm around the issue, 

making the national news two nights in a row, and ensuring that the actual fee-setting meeting got 

extensive national media attention. Remarkably, this abysmal media management by the University 

was fully endorsed by senior levels of Management. 
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Advertising in Salient was up in 2005, thanks largely to the appointment of VUWSA Advertising 

Manager, Jon McQueen. 

 

The annual Alternative Calendar was a success. Also, the VUWSA Cookbook was reprinted for 

the first time in 3 years.   

 

Administration 

VUWSA’s administration was run smoothly by Office Coordinator, Vivien Smith, and 

Administrative Assistants, Julie McKiernan and Aroha Kale. 

 

It was fortunate that VUWSA had a relatively low staff turn-over in 2005. 

The staff collective was renegotiated with the Unite! union without any glitches.  

 

Executive 

The executive had a closer working relationship than the pages of Salient would let on (as is to be 

expected I guess). There were two executive resignations: Treasurer Bevan Callaghan (who was 

replaced by Miri Duffield) and Clubs Officer Hannah Collings (who was replaced by Jonathan 

Huntington). 

 

The Executive for 2006 will include 3 new positions thanks to a constitutional amendment at the 

2005 Annual General Meeting: Queer Office, International Officer, and Environmental Officer. 

This is an acknowledgement of VUWSA’s increasingly diverse membership base. 

 

Constitution 

There relatively few constitutional amendments in 2005. The executive was expanded by 3 (see 

above), and the spending limit for executive elections was increased to $100.  

  

Future 

In it’s 107th year, VUWSA will be as strong as ever in 2006. It will however face a number of 

challenges: 

 The constitution needs to be completely reworked. It has become the victim of too many 

hap-hazard amendments, and, as a result, is often contradictory. 

 How the association can expand with its largely static income and ever-increasing costs 

(such as staff). VUWSA’s income source needs to be diversified, and the possibility of the 

University funding some expenses (such as SJS and the Education Office) explored. 

 A number of on-going issues, such as countering student apathy. 

 

Conclusion 

It was an honour to serve as VUWSA President in 2005, and on the student executive in 2003 and 

2004 – it is an experience I will probably never come close to repeating (even if I wanted to). The 

job is very challenging, and often frustrating, but always worth it.  

 

I wish Nick Kelly and the 2006 executive all the very best for the coming year, while I will be 

looking forward to being an observer of the association which dominated my life for 3 years when 

I return as a post graduate student in 2006. 

 

Jeremy Greenbrook 

VUWSA President 2005 
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  Treasurers Report – Miri Duffield 

It is with regret that I am reporting that the 2005 VUWSA executive ran a large deficit which I 

believe to be the result of long standing issues with VUWSA’s financial systems.   In May 2005 

VUWSA saw the resignation of VUWSA’s Treasurer Bevan Callaghan.  By the time of my 

election to replace my predecessor about half way through the 2005 year (July), VUWSA had 

already spent too much and had got into a deficit situation.   

 

My primary aim in writing this report is to point out what I see to be the flaws in VUWSA’s 

financial structure and processes that contributed to the overspending of the 2005 executive.  I 

hope this analysis of VUWSA’s structural flaws and possible solutions helps guide future VUWSA 

executives and thus leads to healthy VUWSA financial processes and results.  Before I do this 

however I would like to point out that having a surplus is not necessarily desirable.  Given that in 

most cases students borrow money (through student loans) to fund VUWSA, I firmly believe that 

every dollar students pay into VUWSA should be spent on services for students the year that they 

paid it. Hence I think executives should be aiming to 'break even' or at the most generate a small 

surpluses each year.   The 2005 VUWSA deficit for example was a result of the high level of 

representation and services our association provides for students – which is the primary purpose 

of VUWSA.   

 

In 2005 a number of financial problems were incurred by the Association and are briefly 

elaborated on below. 

  

Salient had a significant increase in printing costs due to their choice of printer.  Although 

advertising revenue did increase in 2005 overall (tip of hat to Advertising Manager Jon McQueen) 

the huge increase in costs meant salient had a $160,000 deficit.  This is one of the biggest reasons 

for the 2005 VUWSA deficit.   

 

Decrease of significance of the value of the VUWSA levy due to inflation and increased costs.  

The VUWSA levy was last set in 1998 at $99.00 and is compulsory for all students to pay as part 

of their fees (exemptions are considered) which is where the majority of VUWSA’s funding comes 

from.  Since 1998 seven years of inflation have endured without the VUWSA levy being increased 

to counter inflation.  There has also been an expansion of VUWSA services through the opening 

of the VUWSA Pipitea campus office in July 2005 and VUWSA taking over SAWCE (Students 

Association at the Wellington College of Education) at the start of 2005.  Both of these – but 

particularly the introduction of the VUWSA Pipitea campus office have significantly increased our 

functioning costs.   

  

A problem that ties in with inflation eroding VUWSA’s spending power is the problem of the high 

percentage of VUWSA funds that is allocated to NZUSA, USNZ, Ngai Tauira and SJS.  The level 

of funding that went to Ngai Tauira decreased in 2005, but with the exception of this entity the 

funding to all other organisations mentioned above has remained largely unchanged for some time.   

The decrease of the value of the levy due to inflation means that proportionally a larger percentage 

of our funding goes to these entities each year and thus leaves us with a lower percentage to spend 

on everything else.   

  

  The low level of incentives within VUWSA itself also contributes to VUWSA’s financial 

difficulties and has been mentioned in past Treasurers reports.  The general executive members are 

paid an honorarium of $62.31 (gross) weekly for which they are expected to do a minimum of 10 
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hours per week.  Hence most general executive members study full time and have at least one 

other part time job while working at VUWSA.   As a result of this situation of low financial 

incentives, motivation to work long hours amongst some executive members is weakened.  

Consequently a large level of funds are used on employed staff to assist the executive, whom as a 

result of VUWSA being aligned with the Collective Employment Agreement are paid healthy 

wages.   This means a large proportion of VUWSA's funds go into Staff salaries which ties into 

the problem of VUWSA's high level of fixed costs mentioned above.    

 

Then there was the problem of the 2005 VUWSA budget. Starting a budget from scratch at the 

time of my election when most of the significant 2005 spending had already happened, proved 

more time consuming and a much more lengthy process than I expected.  This is due a variety of 

problems such as some executive members and staff taking time to decide what they were wanting 

to spend before the end of the year.  We weren’t getting regular monthly financial statements 

either.  Then there was the Ngai Tauira MoU (Memorandum of Understanding) negotiations - 

which were more contentious than in previous years and at the end of the year resulted in Ngai 

Tauira’s funding decreasing from 15% to 10% of VUWSA’s annual budget for the May 2005 – 

May 2006 time period. This meant that predicting VUWSA’s spending was unclear and difficult.  

The 2005 budget was finished in November but due to us having no executive meetings at this 

time of the year (due to the belief that the meetings would fail to meet quorum) the budget wasn’t 

signed off till January 2006.  The time delay in passing the budget has been a historical problem.  

In 2003 & 2004 for example the budget wasn’t signed off till August – again after most of the 

spending had been done.   

 

Based on these financial problems, these are some of the suggestions which VUWSA needs to 

consider in order to help turn around the financial situation. 

 

With regards to Salient, deciding on a cheaper, yet still reliable printer (as was done in years prior 

to 2005) would help reduce Salient’s costs significantly.  Obviously this comparison of costs 

should be performed in all areas of Salient’s production.  

 

With regards to VUWSA itself, I view increasing the student levy to be the most obvious and 

logical solution to help overcome the recurring VUWSA deficit.  VUWSA’s levy – set $99 per 

student, is at the lower end of the levy scale.  Massey Wellington’s student levy for example is set 

at $130.00 per student.  Expanding VUWSA’s revenue base would also make VUWSA less 

dependent on VUWSA’s levy, however this idea would obviously take a great deal of 

commitment, time and planning of the executive.  If implemented correctly however I believe the 

financial benefits of financial diversification would be huge. 

  

Improving financial incentives for executive members could help decrease expenditure on 

employed staff members.  Such financial direction however would obviously also require a high 

level of commitment and planning by the VUWSA executive and the weigh up of the benefits of 

paying qualified staff members versus elected students themselves would have to be carried out.   

 

When it comes to the budget process I find this the most complex problem to formulate solutions 

for.   

 

One suggestion I would toss around would be creating more specific job descriptions for 

executive members.   Most executive members job descriptions are quite vague which means 

executive members tend to take a certain amount of ‘settling in time’ so to speak before they can 

accurately predict what they intend to spend for the year.  Even then the executive must approve 

major purchases and so individual’s predictions can never be certain.  The 2005 executive 
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conducted a Uni-wide survey (called the SPAM Survey) to help develop a better understanding of 

where students believed their money should be allocated.  Setting constitutional spending limits 

based on such a survey or at least creating very good awareness of the surveys results should help 

boost executive member’s confidence when it comes to making spending predictions.     

 

An idea that has already been suggested in past VUWSA Treasurers reports is the introduction of 

an Administrative Vice President.  I believe this position would help lubricate the flow of 

information between the executive members and staff and help speed up the budget process. This 

position already exists in many NZ executives. 

 

The best suggestions I can formulate for the budget problem however is for VUWSA to receive 

regular financial statements and for the VUWSA Accountant and Treasurer to both allocate a 

large level of their time to collating this vital document.  Such actions should vastly speed up the 

budget process and increase better awareness of VUWSA’s financial situation and process’s.  This 

should help future executives spend more sensibly and the occurrence of a deficit much less likely. 

 

Despite the financial challenges that were incurred by the 2005 VUWSA executive, there are still 

reasons to be positive and hopeful about VUWSA’s finances.  The 2005 debt wasn't as large as 

some deficits before it (for example in the 1980s). With frugal spending and the adoption of some 

of the suggestions above, I do believe that it would be possible to get VUWSA to a financially 

stable position once again and close analysis of the 2005 financial year could greatly enhance 

future executives financial performance.  

  

In conclusion I would like to say that despite the challenges I incurred during my brief reign as 

VUWSA Treasurer it was definitely one of the most valuable work and life experiences I have 

ever endured.  To any interested individuals I would definitely recommend running for the 

position.  The worst that can happen in the election is that you don’t get elected. And this happens 

year in and year out to many individuals.  And you never know – you might get elected.  I sure did 

.  Many thanks to all those that voted me in and supported me during my time at VUWSA! I 

truly couldn’t have done it without you! 

 

 

 

Miri Duffield 

Treasurer (July to December 2005) 
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  Education Vice-President’s Report – Jennifer Jones 

 

It was an honour to be the Vice President (Education) for VUWSA in 2005, and a pleasure to be 

able to complete a full term in the role. This year proved to be one involving many challenges and 

many successes. I worked on improving representation for students across the university, 

particularly those on satellite campuses and post-graduate students, and dealing with student 

computing issues. In addition to the usual Vice President (Education) tasks such as organising and 

training class reps and faculty delegates, I re-convened the VUWSA Education Team, or VET as 

it was affectionately called by the Education Office staff. VET consisted of faculty delegates and 

Representative Group Presidents, as well as Education Coordinators Nicki Wilford and Sandra 

Crews, where university-wide issues were able to be raised and dealt with. It was an excellent 

opportunity for everyone to share their concerns, and to work together to provide a united student 

voice across every sector of the institution. It also provided those involved with a wider picture of 

what was going on around the campus, and better understand their role as representatives.   

 

EDUCATION ISSUES AND REPRESENTATION 

This year I revamped the Class Rep handbook, by editing it and making it easier to read. We had a 

high number of class reps sign up this year (slightly more than 2004), and we extended the 

programme on a class-by-class basis to post grad students in conjunction with PGSA. VUWSA 

also published the Student Guide again which I edited and organised, which gives a student’s 

perspective about first year courses. This involved getting first year class reps to survey their 

classes, compile the data and get a team together to write blurbs and articles. The guide was then 

sent to high schools around NZ. I streamlined the administration of the guide in order to reach 

more high school students – I was able to send one copy to every high school in the country, and 

provide order forms so schools could order as many as they needed. This proved an efficient 

system, albeit time consuming! 

 

As Vice President Education I also had an excellent relationship with the Rep Groups that are 

assigned to me – STUDIO (Architecture and Design), PGSA, VicComm and the Law Students 

Society. I worked closely with them on a number of their projects, and assisted them with their 

budgets and elections in some cases. I also reviewed the Rep Group Charter in response to their 

concerns about the budget process. PGSA was particularly high-profile in 2005 with a new 

president elected, Graeme Whimp. His initiatives, particularly regarding lobbying for staff 

computing accounts for thesis students were effective and necessary. I was involved with the 

PGSA submission on this matter, and presented the case to the University Research Committee on 

behalf of VUWSA and PGSA which was eventually accepted. This was a great win for post-grad 

students in 2005. 

 

Other education issues I worked on in 2005 include reviewing a new plagiarism policy and new 

assessment handbook that the university introduced, complaining about the shortened length of 

study week during the first trimester, working with the Timetable Committee on this matter and 

other timetabling issues, and meeting with students from the new NZ School of Music and also the 

transitions manager about role of VUWSA at the school and future services their students will 

access. This is an issue to watch. 

 

COMMITTEES AND SUBMISSIONS 

In 2005 I sat on a number of committees as a student representative, including Academic Board, 

the Information Technology Academic Advisory Group, Reduce Harm (Alcohol and Drug) 

Working Group, and the Student Computing Services Stakeholders group. The IT and SCS 
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groups were particularly of importance as I was able to directly convey students grievances with 

regards to computing services to upper management, as well as work with them to improve their 

services and make them more student friendly. Reduce Harm was also an important group to sit 

on, providing a student voice on a group concerned with the impact of alcohol and drug abuse on 

students study and lives. As part of this group I organised drink-spike testing kits to be sold at 

VUWSA as both a preventative measure and a safety measure for our students.  

 

As Vice President (Education) I also coordinated and wrote a number of submissions on behalf of 

students, including the aforementioned VUWSA/PGSA Submission to the University Research 

Committee about post-graduate computing resources, as well as making a written and oral 

submission on the review of resources for Maori and PI students at the Pipitea Campus. Previous 

to this I was involved in getting a working group set up to investigate the problems with the new 

Pipitea campus, including the lack of student services and support, but also the lack of basic 

facilities for students such as tables and chairs, and vending machines. I was successful in my 

lobbying by getting the university to consider their provisions for students at this campus, and 

subsequently the standards improved.  

 

WELFARE AND GENERAL TASKS 

Finally, despite my main focus on education issues I was still involved in organising, running and 

assisting with a number of welfare issues and general VUWSA tasks, such as helping out with the 

food bank, the front desk, the Budget Release protest on May 19th, Love Your Body Day, Stress 

Free study week breakfasts and massages at the Pipitea campus, running a VUWSA BBQ at Study 

at Vic Day, helping coordinate the free bus ticket administration and liaising with facilities 

management about this, and sat on the Ngai Tauira Memorandum of Understanding negotiations 

team. 

 

PIPITEA OFFICE 

The biggest achievement for me as Vice President Education in 2005 was negotiating an office for 

VUWSA in the Law School buildings on the Pipitea campus. The need for this was obvious, with 

6,000 students now based at Pipitea. I negotiated the space, organised the furniture and facilities 

available, and spent a lot of time working there as well (due to being in my final year of a LLB). 

The feedback from students was brilliant – they really appreciated the VUWSA presence and 

found us both more approachable and more representative of their needs as a result. 

 

Thank you to those who helped or volunteered in 2005, particularly class reps, faculty delegates, 

and the Presidents of Rep Groups such as Graeme Whimp, James Mason and Cormac Denton. 

Huge thanks to the Education Office staff Nicki Wilford and Sandra Crews, without you nothing 

would have happened. Also thanks to the two Education Officers Cordelia Black and Maddy 

Drew. Thanks also to the Academic Vice President of PGSA, Amy Mitchell, who worked 

tirelessly for post-grad representation.  

Finally, thanks to all the students who care about quality, independent and democratic 

representation at Victoria.  

 

STUDENT CONTROL OF STUDENT AFFAIRS! 

 

 
Jennifer Jones,  

Vice President (Education) 2005 
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  Welfare Vice-President’s Report – Nick Kelly 

 

 

2005 saw VUWSA maintain and expand its Welfare Services. The two constitutional goals of the 

Welfare Vice President are: 

 

Goal 1.  Education:  Student Support 

  To secure and maintain adequate state income, welfare and employment support 

for students. 

Goal 3.  Education:  Equity 

  To promote equity for disadvantaged members in access to and within the 

university. 

 

 

Education: Student Support 

 

From January 1st 2005 the Labour-led government showed its anti student credentials and cut the 

independent circumstances allowance. This resulted in a number of students who had previously 

received allowances by working a certain number of weeks or getting married were no longer 

allegeable.  

By mid year the situation wasn’t looking much better. It was reported in Student magazine Salient 

that the number of students receiving allowances 23% fewer in 2005 than had received them in 

2001. In the 2005 first quarter of 40,434 were getting an allowance compared with 52,465 for the 

same period in 2001. This was despite promises in 2002 election and in the 2004 budget that the 

number of students receiving an allowance would increase.  

Even students receiving allowances were finding it harder. In previous years students were able to 

be back paid student allowances if they applied late. In 2005 the government and Studylink 

decided to stop back payments to encourage students to apply for allowances early. Unfortunately 

there were a number of problems with the online applications for allowances and a number of 

students applications didn’t go through – these students were penalised by the end of back 

payments.  

 

In response to continued attacks on student income support VUWSA continued to run various 

Welfare campaigns and lobby for a better deal.  

 

Students As workers week:  

Like in 2004 in 2005 VUWSA organised a Students as Workers week. We invited Unions up to 

the Quad for our Wednesday Student Representative Council Meeting. Once again we had a 

number of articles and the like in Salient to promote student worker issues. The 2004 week was 

far more successful with better advertising and attendance at events organised. However the event 

was still worthwhile as a way of highlighting various issues. A couple of examples are the work 

hours limit that International Students face, or work restrictions for students receiving a student 

allowance.   

 

Campaigns:  

VUWSA ran campaigns around issues of student support in 2005. The main example of this was 

the march to parliament on May 17th where one of the main demands was a universal living 

allowance for all students. VUWSA also worked collaboratively with NZUSA on raising 

awareness of student support issues during the 2005 General Election.  

http://www.studylink.govt.nz/stats/sa-quarterly-2001.html
http://www.studylink.govt.nz/stats/sa-quarterly-2001.html
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Education: Equity 

In 2005 VUWSA continued to provide a large number of Welfare services designed to help equity 

throughout the student community at VUW.  

 

Representative Groups: 

In 2005 the Welfare Vice-President was responsible for the following Rep Groups: The Mature 

Students Network (MSN), UniQ, International Students Council, Pasifika Council, Can-Do (for 

students with disabilities) and the crèche parents committee. As is often the case not all of these 

Rep Groups were active for much of 2005. UniQ continued to go from strength to strength in 

2005, and hosted the national UniQ conference in the middle of the year. The Mature Students 

Network continued to be active. The International Students Council was relatively inactive 

however much of this work was done by VUWSA International Coordinator Shijun Li. The 

Pacific Island Law Students’ Society continued to be the most active group within the Pasifika 

Council.  

 

Foodbank: 

After a significant increase in the number of students using the Foodbank in 2004 in 2005 the 

numbers were relatively steady. There was a considerable and disproportionate number of 

International Students needing to access this service. In 2005 VUWSA picked up the cost of 

providing this service due to the University not charging VUWSA the annual $175,000 

contribution towards the Student Union. In previous years Student Services have paid most the 

cost of the Foodbank and VUWSA has run and administered it.  

 

Campus Angels:  

Campus Angels were employed to provide a walk-home service for those studying late at 

university. In 2005 VUWSA extended the Campus Angels service down to the Te Aro campus in 

March and to the Law School (Pipitea) in August. This was part of VUWSA’s strategy to increase 

the services it provides on the satellite campuses so that they are similar to that offered at Kelburn.   

 

Stress-Free Campaign: 

VUWSA continued to provide the Stress Free Campaign during Study week of Trimester 1 & 2 of 

2005. These included running Free Breakfasts at Kelburn and Pipitea campus in the morning 

throughout study week. We also contracted Revitalize Health to do free massages at Kelburn, 

Pipitea and Te Aro campus throughout the day during that week. We also ran the popular 

midnight fest at Te Aro for students studying late.   

 

VUWSA also continued to provide free bread on Wednesday mornings and this continued to be 

very popular. We also continued to run an advocacy service for students and I worked closely 

with the Education coordinators to provide this service. Many of the issues we faced were to do 

with Studylink, tenancy issues, students with work related problems or similar. In Trimester two 

we also set up a Workers Rights advocacy service at Kelburn campus in conjunction with the 

Peoples’ Resource Centre.  

 

Welfare Vice-President was often a very time consuming job in 2005, but also very rewarding. It 

was great to be able to serve students in this role.  
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Council of Student Delegates 
 
University Council Jeremy Greenbrook 

 Elisabeth Wiessing (to Sept) 

Cordelia Black (from Sept) 

  

Academic Board Jono Newton 

Graeme Whimp 

Jeremy Greenbrook 

Jennifer Jones 

Matthew Gifford 

  

Academic Committee Jordan Williams 
  

Faculty of Arts Albert Kairau  
 Ben Lindsay  
 Jules Van Cruysen 

 Urs Signer 
 Ryan Vaughan 

 

Faculty of Commerce Chris Hunt 
 Ryan Kerr 
 Liao Keja 

  

Faculty of Science Kristoff Kerr 
 Alexander Kane 

 Sean O’Conner 
 Maddy Drew 

 

Student Hardship Committee Nick Kelly 

  
 

People 



 

 

 
Annual Report 2005 – Page 42 

 

Media 
 
Salient  

  

Editor Emily Braunstein  

  

Deputy Editor/News Editor Keith Ng 

  

Advertising Manager Joanne McCloud, Jon McQueen 

  

Publications Committee Michael Appleton 

 Gareth Robinson 

Richard Christie 

 Jeremy Greenbrook 

Bevan Callaghan (Till May) 

Miri Duffield (From July) 

 

 

 

VUWSA Staff  
  

Office Coordinator  Vivien Smith 

  

Office Administrators Aroha Kale 

Julie McKiernan 

Denise Lazelle 
  

Campus Activities Co-ordinator Chris McLaughlin 

  

Clubs Development Officer Sarah Benton (to March), Brent Hayward (From 

march) 

  

Campaigns Coordinator Stephen Hay 

  

Women’s Coordinator Tse Ting Chan 

  

International Coordinator Shijun Li 
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VUWSA Executive  
  
President Jeremy Greenbrook 

  

Vice President (Education)  Jennifer Jones (to Oct) 

 Miri Duffield (from Nov) (acting) 

  

Vice President (Welfare) Nick Kelly 

  

Treasurer Bevan Callaghan (to May) 

Miri Duffield (from July) 

  

Women’s Rights Officer Kerry O’Connor (to Nov), Caroline Prendergast 

(from Nov) 

  

Campaigns Officer David Cassidy 

  

Education Officers Cordelia Black 

 Maddy Drew 

  

Clubs Officer Hannah Collings (to July) 

 Jonno Huntington (from Sept) 

  

Activities Officer Brendan Jarvis 

 
 

 

 
 

 

 

 

 

 

 

   
VUWSA Trust 

 

  

Chair Dan Ormond 

  

Trustees Alistair Shaw 

 Jeremy Greenbrook 

 Bevan Callaghan (to May), Miri Duffield (From Nov) 

 John MacCormick 

 Audrey Teasdale 

 Suze Wilson (resigned) 

 Mark Thomas 



 

 

 
Annual Report 2005 – Page 42 

VUWSA Life Members: 

 

Name :    Elected: 

Howard P Richmond   1904 

Margaret C Ross   1904 

Geroge F Dixon   1907 

William Gillanders   1907 

Rawdon St. J. Beere   1908 

Allan Mac Dougall   1910 

Lena M  MacKellar   1910 

Federick A de la Mare   1911 

David S Smith    1911 

Percy S Smith    1914 

James C Mc Dowall   1915 

C Graham Gibbes Watson  1916 

Edith R Davis    1920 

William C Purdie   1922 

Sidney A Wiren   1924 

Horace McCormick   1925 

Percival Martin-Smith   1932 

Patrick JC Smith   1934 

Charles S Plank   1936 

Robert W Edgley   1940 

John A Carrad    1941 

Harry M Sansum   1941 

Henry E Moore   1943 

Ian C McDowall   1947 

David Cohen    1951 

Hudson M Williamson  1951 

Kevin B O’Brien   1954 

Malcolm J Mason   1958 

William H Landreth   1964 

Frank W Holmes   1967 

James Williamson   1967 

T. Duncan. M Stout   1970 

P Malcolm McCaw   1972 

Graeme R Collins   1974 

Stephen Underwood   1979 

Lisa Sacksen    1980 

Giles Beckford   1981 

Simon Johnson   1990 

Andrew Little    1990 

Grant O’Niell    1990 

Terry Patterson   1990 

Jeremy Baker    1992 

Tim Beaglehole   1995 

Vaclav Havel    1995 

Alistair Shaw    2004 

Chris Hipkins    2004 

Tanja Schutz    2004 

Dick Simpson    Unknown
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Cultural Clubs  Victoria University Taiwanese Student 

Association 

AIESEC  Victoria University Young Nationals 

Amnesty on Campus  Vietnamese Students Association In 

Wellington 

Baha’L University Students’ Association  VUW Christian Club 

Buddhists for World Peace Club  VUW Falun Gong Association 

Campus Left  VUW Fiji Students Association 

Eastside Outside – Food and Beverage 

Club 

 VUW German Club 

Eastside Pool Club  VUW Italian Club 

ESCAPE  VUW Latin American and Spanish Club 

Exit  VUW Drama Club 

Gecko  Weirhouse Residents Association 

Greens@vic  Wellington Malaysian Students’ Organisation 

Hula Halau O Pualani  Sports Clubs 

Interface  College Old Boys – VUW Rugby 

International Christian Fellowship  Goju Karate Club 

International Socialists Organisation  International Taw Kwon Do 

Law Students International  Ninjutsu Club 

Meatloaf Appreaciation Club (MAC)  OBU Womens’ Rugby team  

MulticulturalFamilies and Friends  Vic Ski and Board club 

Music and Artists’ Social Club  Vic Surfriders 

Musical Theatre Club  Vic Volleyball 

Muslim Students of VUW  Victoria Debating Society 

Niue Students’ Association  Victoria Squash Club 

Phorum for Anarchist thinking  Victoria University Badminton Club 

Photography Club  Victoria University Basketball Club 

Positive Action for the Treaty  Victoria University Canoe Club 

Society for Global Philosophy  Victoria University Netball Club 

Spanish and Latin American Club  Victoria University Rowing Club 

Student Christian Movement  VUW Cricket Club 

Students against War  VUW Flying Disc Club 

Teen Shakespeare  VUW Handball Club 

Thai Students’ Association  VUW Hockey Club 

The French Club  VUW Jitsu Club 

Tongan Students’ Association  VUW Rembuden Kendo Club 

United Nations Youth Association of NZ  VUW Tae Kwon Do 

Vacant Land  VUW Tramping Club 
Young Labour  VUW Waterpolo Club 

Victoria Physics Club   

Victoria University Christian Club    

Victoria University Games Club   

Victoria University Geology Society   

Victoria University Science Fiction Club   


